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Mr. Chairperson, distinguished delegates  

I am pleased to present the annual report of the Secretary-General on the Composition 

of the Secretariat: staff demographics contained in document A/74/82.  

 

The report contains a demographic analysis of the composition of the staff of the 

Secretariat from 1 January to 31 December 2018.  

  

This report contains a wealth of data for that period; allow me to highlight a few key 

points. 

 

There has been a slight decrease of 600 staff (1.6%) in the Secretariat between 31 

December 2017 (38,105) and 31 December 2018 (37,505). This number reflects the decrease 

of staff for UNMIL (574 staff), ICTY (414 staff), UNAMID (317 staff) and 32 other entities 

(574 staff), which surpasses the changes in 68 entities that either remained the same or had an 

increase of staff (1,279 staff).  

 

As Figure 1 illustrates, the reduction of staff in field operations since 2015 resulted in 

an overall shift of the proportion of staff in field versus non-field operations from 51% of 

staff in field operations in 2015 to 46% of staff in field operations at end 2018. Subsequently, 
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the proportion of staff in headquarters or other offices increased from 49% in 2015 to 54% 

end of 2018.  

  

Overall, during the last five periods shown in the report (2015 to 2018), the staff of 

the Secretariat has decreased by 8.7%, which is outlined in Table 2. The details for each 

entity in the current reporting period can be found in Table 6.  

 

The report also covers information on the sources of funding of Secretariat staff as at 

end 2018 in Annex Table 3, noting that 35% of staff are in posts funded from the regular 

budget, 40% in posts funded from the peacekeeping budget, and the remaining 25%  in posts 

funded by extrabudgetary or other sources. 

 

Over the last five periods, the ratio of female staff to total staff has slightly increased 

from 34.4% to 36.8%. During 2018, 48.7% of all appointments were women. The 

Organization is determined to accelerate this trend by leveraging the forecasted retirements 

for the period up to 2023 described in Table 15 of the present report as opportunities to work 

towards gender parity.     

 

 The average age of staff has largely remained constant over the past five years with a 

slight increase from 44.2 to 45.7 years. Complementing this report on staff demographics, the 

“Overview” report provided with A/73/372 Add.1 provides an in-depth analysis of staff age 

trends by age range, category, gender and job code. 

 

The number of Member States “within range” has decreased from 116 to 105 during 

the same period from June 2015 to December 2018.  These trends are presented in Table 2. 

As this report also forecasts retirements for staff under the system of desirable ranges 

represented in Tables 30 and 31, it offers insights about recruitment opportunities to improve 

the representation of unrepresented and underrepresented Member States. It is forecasted that 

an average of 40 Secretariat staff with geographical status will retire yearly from 2019 to 

2023.  The Secretary-General’s new Geographical Diversity Strategy, which will be shared 
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with Member States soon, presents a roadmap for making progress towards equitable 

geographical representation with a strategic focus on these forecasted retirements.   

 

Mr. Chairperson, distinguished delegates,   

 

We look forward to providing additional details on the Report of the Secretary-

General on the Composition of the Secretariat before you. 

 

Thank you, Mr. Chairperson. 


